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Organizations	develop	wage	structures	to	stay	competitive,	manage	expenses	and	reward	employees	enough.	Salad	structures	can	have	more	steps	and	payment	degrees,	or	can	be	relatively	simple.	Each	organization	develops	its	own	system	to	pay	its	employees,	but	there	are	different	types.	Three	common	wage	structures	are	traditional,	broadband
and	paid-by-step	structures.	Traditional	wage	structures	usually	have	many	narrow	salary	intervals	and	more	degrees,	with	separate	structures	for	each	type	of	employee.	These	structures	are	often	based	on	specific	work	functions	or	occupations.	For	example,	non-existent	employees	will	be	in	a	structure,	waged	employees	in	another	structure	and
executives	in	a	third.	For	each	job	or	occupation	function,	the	traditional	structure	could	have	up	to	10	salary	intervals	and	10	degrees,	with	a	different	salary	for	each.	The	traditional	wage	structure	offers	flexibility,	but	also	has	controls,	and	works	well	in	relatively	stable	organizations.	However,	managers	have	less	discretion	to	give	payment
increases	with	this	system.	In	the	broadband	wage	structure,	employees	are	grouped	by	type	of	work,	such	as	administrative,	professional,	executive	and	executive,	rather	than	being	divided	into	multiple	categories	within	a	type	of	work.	This	system	offers	flexibility	and	guidelines,	but	has	less	stringent	controls.	The	broadband	has	few	ranges	but	are
wide,	and	salaries	within	the	range	can	range	up	to	80	-	200	percent,	according	to	WorldatWork	human	resource	society.	The	federal	government	typically	uses	the	broadband	system,	according	to	the	Strategic	Compensation	Policy	Center.	Career	wrapping	is	a	wide	band	variation,	with	limited	structures	and	few	ranges	but	wide	variation.	The
Strategic	Compensation	Policy	Centre	notes	that	salaries	can	vary	up	to	150	percent	within	the	range.	Phase	structure	is	more	likely	to	be	used	when	internal	equity	is	important	and	differences	in	performance	levels	are	difficult	to	assess.	Step	structures	are	more	rigid	than	the	other	two	systems,	and	managers	have	little	discretion	in	giving
increases.	Unlike	a	traditional	or	broadband	system,	step	structures	tend	to	be	specific	for	a	job.	For	example,	a	system	can	be	set	for	the	clerks	payroll	I,II	and	III,	each	with	a	salary	range.	Larger	organizations	using	step	structures	are	likely	to	have	larger	wage	ranges.	World	Work	notes	that	range	in	step	structures	are	typically	from	20	to	40%.
Health	and	social	care	industries	tend	to	use	step	structures,	according	to	WorldatWork.	The	market-based	wage	structures	are,	as	the	name	suggests,on	the	data	obtained	from	the	labour	market	on	wages	for	similar	jobs.	This	type	of	salary	structure	has	a	range	for	all	kinds	of	distinct	work.	Payment	ranges	are	typically	narrow	to	keep	them	in	line
with	the	external	labour	market.	The	organization	conducts	or	pays	for	a	wage	survey	and	bases	its	wage	ranges	on	the	results	of	theAs	of	October	2012,	WorldAtwork	reported	64%	of	organizations	using	market-based	wage	structures.	Counselling,	professional	and	scientific	and	technical	services	are	the	most	likely	organizations	to	use	market-based
wage	structures.	A	pay	structure	sometimes	includes	other	rewards	in	addition	to	the	actual	salary.	Profit	organizations	could	offer	profit-sharing	options.	Long-term	incentives	could	include	company	shares	or	cash	options	and	are	given	to	employees	who	achieve	long-term	performance	goals.	Annual	incentives	work	in	much	the	same	way,	but	the
focus	is	only	on	achieving	annual	targets.	These	could	include	cash	bonuses	and	profit	sharing.	Recognition	prizes	may	or	may	not	be	monetary.	Non-cash	incentives	include	reserved	parking,	club	membership,	meals	and	similar	benefits.	The	Career	Advisor	Penelope	Trunk	says	that	when	you’re	in	that	job	interview	and	faced	with	the	question
“What’s	your	salary	range?”	Don’t	name	a	number.	If	you	ask	for	a	salary	above	the	range	for	the	job,	the	interviewer	will	tell	you	that	you	are	tall,	and	you	have	just	lost	money.	If	you	ask	for	a	salary	below	the	range,	the	interviewer	won’t	say	anything,	and	you	just	lost	money.	[...]	You	want	the	interviewer	to	tell	you	the	range	for	the	position,
because	then	you	can	focus	on	getting	to	the	top	of	that	range.	If	your	interviewer	isn’t	imminent	about	what	you	plan	to	pay	and	insists	on	asking	you	to	name	a	number,	the	trunk	runs	multiple	ways	to	resist	the	question,	such	as	focusing	on	the	requirements	of	the	position,	the	current	job	market	and	the	employer’s	budget.	If	they	make	you	an
offer,	they’ll	have	to	include	the	salary	with	it.	The	answer	to	the	toughest	interview	question	[Brazen	Careerist]	The	duty	and	function	of	a	logistics	officer	is	to	plan,	supervise	and	ensure	the	prompt	delivery	of	valuable	cargo.	Logistics	officers	play	key	roles	in	strengthening	the	profit	margin	of	their	company.	As	supply	chain	distribution	systems	are
increasingly	complex,	logistics	officers	need	to	be	well	versed	in	cutting-edge	technology.	Companies	compete	for	Top-Notch	logistics	officers	by	offering	attractive	salaries	that	may	include	annual	salaries	in	excess	of	$100,000	a	year.	Logisticians	earned	an	average	or	average	salary	of	$78,680	per	year	or	$37.83	per	hour,	as	reported	by	the	Bureau
of	Labor	Statistics	in	May	2019.	Gaining	power	varies	by	industry	and	geographic	location.	Logistics	Officers	are	professional	logistics	officers	in	charge	of	inventory	control,	budgeting,	purchasing,	electronic	tracking	of	shipments	and	order	completion.	Typical	duties	and	duties	of	an	officer	include	warehousing,	transport	of	persons	or	goods	and
dispatch	products	by	air,	land,	water	and	gas	pipeline.	A	description	of	the	Logistics	Officer’s	main	job	could	include	the	Logistics	Supervision	Officers	and	the	management	of	the	overall	logistics	storage	operations,	simplifying	the	transportation	of	goods	and	distribution	of	products	in	accordance	with	the	shipment	shipment	and	regulations.	O	*	Net
Online	states	that	75%	of	logistics	have	a	degree	in	a	field	linked	to	logistics.	Students	of	the	Embry-Riddle	Aeronautical	University	(Erau),	for	example,	can	achieve	a	degree	in	logistics	and	supply	chain	management.	The	Majors	Erau	follow	courses	such	as	production	management	and	operations,	financial	accounting,	principles	of	transport	and
professional	logistics.	Two-year-old	schools	As	Eastern	Iowa	Community	College	offer	a	diploma	and	two	certificates	that	prepare	students	for	entry-level	jobs	in	the	control	of	inventory,	logistics	and	transport.	In	May	2019,	the	BLS	reported	that	logistics	earned	an	average	annual	salary	of	$	74,750,	which	means	that	one	earned	less	and	half	more.
Those	in	the	10th	bottom	percentile	earned	less	than	$	44.020	at	the	year,	while	those	in	the	90th	percentile	earned	more	than	$	120,400	at	the	year.	The	logistics	that	work	in	the	most	paying	states,	in	the	district	of	Columbia,	Alaska,	Delaware	and	Maryland,	earned	an	average	annual	salary	greater	than	90,000	dollars.	The	first	three	most
remunerative	industries	that	employ	logistics	included	the	transport	of	internal	water,	grocery	stores	and	beverages,	and	the	transport	of	oil	pipelines,	where	the	annual	wages	exceeded	$	100,000	on	average.	Logistics	workers	work	practically	in	all	industrial	sectors,	so	the	working	conditions	vary	accordingly.	They	can	spend	their	days	in	business
offices,	warehouses,	military	operations,	government	agencies,	transport	companies,	small	businesses	or	factories.	Or	they	can	move	from	one	place	to	another	to	monitor,	for	example,	handling	goods.	Keep	the	operations	running	smoothly	and	in	the	expected	times	can	be	very	stressful.	Logistic	agents	can	work	long	and	irregular	hours	to	solve
problems	and	mitigate	inevitable	delays.	Exceptional	skills	are	needed	to	satisfy	and	overcome	customer	expectations.	The	acquisition	of	workplace	training	and	the	acquisition	of	credentials	sponsored	by	the	industry	in	specializations,	such	as	supply	chain	management,	can	open	the	doors	to	new	opportunities.	Managerial	positions	on	the	career
ladder	require	advanced	training	and	university	education.	Credit	earned	in	a	two-year	credited	school	can	count	to	a	four-year	degree	in	Logistics	Management.	Obtaining	a	master	can	offer	a	competitive	advantage	when	managerial	tasks	are	performed	and	the	criteria	outlined	in	the	description	of	the	Chief	Logistics	Officer	function.	The	future
demand	for	logistical	operators	appears	positive,	since	companies	depend	on	the	logistics	workers	for	efficient	transport	of	raw	materials	and	finished	products	in	a	global	economy.	The	Bureau	of	Labor	Statistics	expects	work	opportunities	for	will	grow	by	5%	between	2018	and	2028	with	the	creation	of	8,400	jobs.	The	BLS	suggests	that	the
prospects	of	work	will	be	better	for	those	who	have	software	logistic	skills	or	experience	with	military	logistics.	The	differences	in	spoken	and	written	language	constitute	an	obstacle	to	communication.	Translators	are	experts	in	two	twomore	languages	that	use	their	knowledge	to	convert	written	information	from	one	language	to	another.	Some
translators	also	act	as	interpreters.	Interpreters	shall	transmit	spoken	information	between	parties	who	do	not	speak	the	same	language.	The	Bureau	of	Labor	Statistics	reports	that	the	average	annual	income	of	translators	and	interpreters	was	$50,610	in	May	2011,	based	on	an	average	salary	of	$24.33	an	hour	and	2,080	hours	of	work	per	year.	The
10	percent	of	workers	in	vocation	earned	more	than	$88,010	and	the	bottom	10	percent	made	less	than	$23,710.	Fifty	percent	of	translators	and	interpreters	had	an	annual	income	between	$32,020	and	$62,170.	Data	from	Bureau	of	Labor	Statistics	show	that	Virginia	was	the	highest	payout	status	in	the	nation	for	translators	and	interpreters	in	May
2011.	Employees	in	Virginia	made	$89,890	a	year	on	average.	Translators	working	in	Maine,	New	Jersey	and	North	Carolina	earned	an	average	annual	income	of	over	$61,500.	California	employed	the	majority	of	translators	and	interpreters	from	any	state,	and	workers	made	$47,690	on	average.	Translation	and	interpretation	services	are	needed	in
many	industries	of	the	economy,	and	employee	income	varies	significantly	from	industry	to	industry.	BLS	reports	that	translators	involved	in	providing	professional	and	technical	services	earned	$56,020	on	average	in	May	2011	and	workers	providing	business	support	earned	$59,570	on	average.	Translators	and	interpreters	working	for	local
governments	earned	$46,750,	on	average,	while	federal	workers	earned	$75,150.	Employees	in	colleges,	universities	and	vocational	schools	earned	an	average	of	55,970	years,	and	workers	in	elementary	and	middle	schools	made	an	average	of	40,850	dollars.	As	the	world	becomes	more	and	more	globalized,	the	need	to	overcome	language	barriers
continues	to	grow.	The	Bureau	of	Labor	Statistics	predicts	a	42	percent	increase	in	work	for	translators	and	interpreters	from	2010	to	2020	to	meet	the	communication	needs	of	an	increasingly	diverse	population.	BLS	anticipates	particularly	strong	job	prospects	for	translators	of	common	world	languages	including	French,	German,	Italian,
Portuguese,	Spanish,	Arabic,	Chinese,	Japanese	and	Korean.	Interpreters	and	translators	earned	a	median	annual	salary	of	$49,930	in	May	2018,	according	to	the	U.S.	Bureau	of	Labor	Statistics.	On	bass,	performers	and	translators	earned	a	10th	percent	salary	of	$34,230,	which	means	90	percent	earned	more	than	this	amount.	The	90th	percent
salary	is	$61,950,	which	means	10	percent	earn	more.	In	2018,	76,100	people	were	employed	in	the	United	States	as	interpreters	and	translators.
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