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Occupational	safety	and	health	standards	manual	philippines

What	are	osh	standards.



Respect	all	the	communication	obligations	of	the	SSL	standards.	Minimum	classification	and	number	of	security	staff	Number	of	workers	Low	risk	average	Risk	1	to	9	Uno	(1)	SO1	One	(1)	SO1	One	(1)	SO2	10	A	50	One	(1)	SO1	One	(1)	SO2	One	(	1)	SO3	51	to	99	one	(1)	SO2	one	(1)	SO2	one	(1)	SO2	one	(1)	SO2	and	one	(1)	SO3	200	at	250	two	(2)	SO2
and	one	(1)	SO2	3	two	(2	)	SO3	251	at	500	two	(2)	SO3	one	(1)	SO2	and	two	(2)	SO3	from	501	to	750	751	to	1000	two	(2)	SO3	every	250	additional	or	fraction	of	them	one	(1)	SO3	or	SO4	each	additional	500	or	fraction	of	them	one	(1)	SO3	or	SO4	staff	and	labor	medicine	structures	must:	have	qualified	personnel	for	labor	medicine	(for	example	first
aid	staff,	nurses,	dentists	and	doctors)	equipped	with	equipment,	of	the	Equipment	and	medical	equipment	needed.	The	safety	and	health	rules	at	work	(SSL	standards),	amended	in	1989,	constitute	the	central	legislation	of	the	country	for	the	promotion	of	a	safe	and	healthy	workplace	for	all	workers,	protecting	them	from	all	risks	in	their	work
environment.	Involving	workers	in	the	process	of	organization,	planning,	implementation,	monitoring	and	evaluation	of	the	SSL	management	system.	Organize	training	and	exercises,	evacuation	plans,	etc.,	to	cope	with	emergencies,	fires	and	accidents,	including	first	aid	measures.	Table	1.	The	relevant	implementation	regulation	(IRR)	has	been
published	on	7	December	2018	by	decree	of	the	department	n.	198.	Table	3.	Use	only	specific	set	approved	of	industrial	standards	of	devices	and	equipment	for	the	workplace.	No	person	or	entity	must	hinder,	hinder	or	delay	orders	of	the	secretary	of	work	and	employment	or	representatives.	Observe	the	measures	prescribed	to	be	adopted	in	case	of
emergency	(ie	During	the	course	of	national	or	local	exercises	in	the	event	of	catastrophe.	This	includes:	Includes:	HSO	cisab	ruoh-)04(	ytrof	yrotadnaM	)4OS(4	reciffO	ytefaS	HSO	ni	ecneirepxe	fo	sraey	)2(	owt	tsael	tA	sdradnats	HSO	eht	yb	debircserp	sa	stnemeriuqer	rehtO	DNA	;yrtsudni	eht	ot	tnaveler	esruoc	gniniart	ytefas	lanoitapucco
dezilaiceps/decnavda	fo	sruoh	)84(	thgie-ytrof	lanoitidd	yrtsudni	eht	ot	elbacilppa	esruoc	gniniart	HSO	cisab	ruoh-)04(	ytrof	yrotadnaM	)3OS(	3	reciffO	ytefaS	yrtsudni	eht	ot	elbacilppa	esruoc	gniniart	HSO	cisab	ruoh-)04(	ytrof	yrotadnaM	)2OS(	2	reciffO	ytefaS	gniniart	Â​Â​ÂÃ	sreniart	ruoh-)2(	owT	DNA	noitantatneiro	HSO	ruoh-)8(	thgie	yrotadnaM
)1OS(	1	reciffO	ytefaS	ecneirepxE	HSO	muminiM	HSO	no	gniniarT	debircserP	yrogetaC	gniniarT	HSO	sreciffO	ytefaS	.seicnega	tnemnrevog	rehto	dna	noissimmoC	ecivreS	liviC	eht	yb	deussi	snoitaluger	dna	selur	fo	tes	nwo	rieht	evah	yeht	sa	rotces	cilbup	ht	t	ot	ylppa	ton	od	sdradnats	HSO	eht	,revewoH	.5	elbaT	.yrassecen	nehw	)OSW(	redrO
egappotS	kroW	seussi	;snoitagitsevni	tnedicca	ro	snoitcepsni	tnemnrevog	fo	tcudnoc	eht	ni	stsissa	;noitarepo	eht	fo	tcepsa	ytefas	ro	htlaeh	yna	stcepsni	dna	srotinom	;eettimmoc	HSO	eht	fo	trap	sa	t	fo	tnemeganam	llarevo	eht	seesrevO	Â​	​	​	​	​	​Â	stnemhsilbatse	lla	gninrecnoc	seitivitca	dna	smargorp	tnemelpmi	dna	nalp	ot	seettimmoc	ytefas	dna	htlaeh
eht	lla	fo	desopmoc	Â	E	fo	krowemarF	SHE	senippilihP	fo	xednI	.rotces	cilbup	eht	fo	stcejorp	ni	degagne	srotcartnocbus	dna	srotcartcartnoc	dna	;srehto	gnoma	,seirtsudni	emitted	dna	,erutlucirga	,noitcurtsnoc	,gnihsif	,gninim	eht	;noitatropsnart	dnal	dna	,aes	,ria	ni	degagne	seitilitu	;senoz	cimonoce	laiceps	edisni	detacol	course	applicable	to	​	industry​
a	further	48	(48)	hours	of	advanced/specialized	training	course	on	occupational	safety	relevant	to	​	industry​	E	A	total	of	320	(320)	hours	of	SSL	training	or	experience	Other	requirements	of	the	SSL	rules	Actual	experience	as	SO3	for	at	least	four	(4)	years	The	classification	and	minimum	number	of	security	staff	for	establishments	covered	by	the	SSL
rules	are	as	follows:	Table	4.	Right	to	personal	protective	equipment	(PPE)	Â"Employers	shall	make	PPE	workers	available	for	all	parts	of	the	body	likely	to	be	at	risk,	a	lifeline,	a	safety	belt	or	a	harness​	​	and,	if	necessary,	respirators,	masks	or	screens.	Subscribe	to	the	compulsory	OSH	Workers'	Workshop.	Obligations	and	rights	of	employers	and
workers	Obligations	of	employers	To	provide	workers	with	a	workplace	free	from	dangerous	conditions	which	cause	or	could	cause	death,	illness	or	physical	harm	to	workers.	Table	6.	For	OH	physicians:	If	more	than	one	PT	doctor	is	required,	a	doctor	must	be	present	on	all	the	days	of	the	plant	worldwide.	Comply	with	OSH	standards:	training,
medical	examination,	provisions	on	protective	and	safety	devices	(e.g.	PPE	and	machinery	protection).	This	should	be	free.	Report	to	his/her	hierarchical	superior	or	to	any	other	personnel	responsible	for	safety	and	health	any	hazards	at	work	that	may	arise	in	the	workplace.	They	must	effectively	plan,	develop,	supervise	and	monitor	​	implementation	​
the	program.	Duties	of	employees	to	participate	in	activities		capacity	building	in	the	area	of	safety	and	health.	SSL	Program	Inclusions	Category	InstitutionÃ​	Program	InclusionsÃ​	Less	than	ten	(10)	)CARIH(	)CARIH(	etulas	al	e	azzerucis	al	rep	ihcsir	ied	ollortnoc	e	enoizatulav	,enoizacifitnedI	:etulas	e	azzerucis	id	ilareneg	immargorP	LSS	id	itisiuqer	i
erattepsir	a	adneiza​​âlled	ongepmI	irotaroval	)05(	atnauqnic	​​â	)01(	iceid	noc	oihcsir	ossab	a	itnemilibats	e	Surveillance	First	aid	and	emergency	medical	services	Promotion	of	the	following	health	sectors:	Working	environment	without	drugs	(RA	9165)	Mental	health	services	(RA	11036)	Prevention	and	control	of	a	healthy	lifestyle	of	the	following
health	sectors:	Virus	of	the	Human	immunodeficiency	and	acquired	immunodeficiency	syndrome	(RA	8504)	Tuberculosis	(EO	187-03)	Hepatitis	B	(Dole	from	05-2010)	Full	details	on	company	or	project	Composition	and	tasks	of	the	Personal	OSH	committee	and	safety	and	health	promotion	structures,	training	and	Education:	Orientation	of	all	SSL
workers	conducted	assessment,	risk	assessment	and	control	of	toolbox	conduct	or	security	and	safety	analysis	of	work	accidents	/	drawbacks	/	diseases	Investigation,	registration	and	reporting	Supply	and	use	of	DPI,	signage	of	safety	and	workersâ	€	™	Welfare	structures	Preparing	emergencies	and	mandatory	calamities	and	exercises	Solid	waste
management	system	Control	and	management	of	risks	at	medium-high	risk	with	ten	(10)	-	fifth	(50)	and	low-high	risk	factories	with	fifty-one	(51)	workers	and	besides	anything	required	above,	promotion	of	Safety	and	Health,	Training	and	Education:	Orientation	of	all	SSL	workers	conducting	evaluation,	risk	assessment	and	control	continuous	training
in	the	field	of	SSL	SSL	personnel	of	work	permits	control	and	management	of	dust	and	regulations	on	activities	such	as	the	construction	of	temporary	structures	and	the	lifting	and	operational	equipment	preparation	and	response	plan	for	emergencies	and	disasters	to	include	the	organization	and	creation	of	catastrophe	control	groups,	the	operational
continuity	plan	and	the	update	of	the	evaluation	of	the	dangers,	risks	and	vulnerabilities	forbidden	acts	and	sanctions	for	HO	HO	reP	.LSS	id	airetam	ni	irotagilbbo	enoizamrof	anu	o	otnematneiro	nu	eriuges	eved	elanosrep	li	ottuT	.etulas	e	azzerucis	id	airetam	ni	ammargorp	li	eracilppa	e	eravresso	id	otaciracnI	​Â​Â¢Ã	enoissimmoC	oroval	lus	azzerucis
e	etulas	id	airetam	ni	eladneiza	ammargorp	led	enoizautta	id	otsoC	e	isolocirep	itneve	ilg	,inutrofni	ilg	eralanges	id	ottirid	li	onnah	itnatneserppar	orol	i	e	irotaroval	I	​Â​Âinutrofni	ilg	eralanges	id	ottiriD	.etnenimmi	olocirep	id	enoizautis	id	osac	ni	oroval	id	erotad	led	etrap	ad	eilgaserppar	o	eccanim	aznes	oroval	li	eratuifir	id	ottirid	li	ah	erotaroval	lI
​Â​Â"orucis	non	oroval	li	eratuifir	id	ottiriD	.oroval	li	eglovs	is	iuc	ni	ihgoul	irtla	ilg	e	itis	i	,ittegorp	i	,itnemilibats	ilg	ittut	a	acilppa	is	eggel	aL	.ereglovs	onoved	irotaroval	i	ehc	itipmoc	i	e		Ãtivitta	el	,iroval	i	rep	azzerucis	id	airetam	ni	inoizurtsi	el	e	aznegreme	id	osac	ni	erattoda	ad	erusim	el	,ihcsir	i	ominim	la	errudir	o	eranimile	rep	evitneverp	erusim	el
,itsopse	onos	ilauq	ia	o	onatropmoc	isse	ehc	etulas	al	rep	ihcsir	i	,oroval	orol	la	itaicossa	ihcsir	i	,etulas	alled	enoizomorp	al	ednerpmoc	irotaroval	ied	enoizamrof	aL	.oroval	id	ogoul	lus	irotaroval	ied	azzerucis	al	e	etulas	al	rep	etnenimmi	e	evarg	olocirep	nu	atneserppar	IRT	led	o	eggel	alled	aznavressoni'l	odnauq	otnemilibats	onu	id		Ãtinu	isaislauq	id
inoizarepo	elled	enoisnepsos	al	o	oroval	led	enoizurretni'l	eranidro	ehcna	²Ãup	oiraterges	lI	.irotaroval	id	oremun	roiggam	li	noc	onrut	len	otacolloc	eresse	eved	elanosrep	lI	HO	w/d6	,d/h8	=		Â)TF(	oneip	opmet	A	enoizarf	orol	anu	o	irotaroval	001	​Ã¢Ã	TP	2	2	9	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â
​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â	​Â​Â¢Ã	1	​Â​Â¢Ã	1	​Â​Â​Â​Â¢Ã	1	9	a	1	ocideM	HO	atsitneD	HO	ereimrefnI	HO	rediA	-omirP	ocideM	HO	atsitneD	HO	ereimrefnI	HO	rediA	-omirP		Âotla-oidem	oihcsiR		Âoihcsir	ossab	a	irotaroval	id	oremuN	oroval	id	otsop	rep	oiratinas	elanosrep	id	oremuN	.2	allebaT	.irotaroval	i	rep	icitsitned	izivres	i	rep	)AOM(	odrocca'd
mudnaromem	nu	eralupits	onossop	itnemilibats	ilG	At	the	employer,	to	Dole	and	to	other	government	agencies	concerned.	The	regulations	or	areas	covered	since	1989	OSH	which	were	not	revised	by	R.A.	No.	11058	Apply	again.	Respect	the	instructions	to	prevent	accidents	or	imminent	danger	situations	in	the	workplace.	In	the	case	of	a	work	arrest
due	to	imminent	danger	due	to	the	employer's	failure,	the	workers	concerned	still	have	to	be	paid	their	corresponding	exchanges	during	the	period	of	suspension	of	the	operations.	Ã	is	responsible	for	compliance	with	OSH	standards,	including	sanctions	imposed	on	violations.	Security	officers	must	comply	with	the	necessary	training	and	experience
requirements	based	on	their	category.	Correct	use	of	all	safeguards	and	safety	devices	provided	for	workers	protection.	Workplace	requirements	OSH	program	-	Workplaces	covered	by	OSH	standards	must	implement	a	suitable	OSH	program	depending	on	the	size	and	level	of	risk.	This	program	should	be	communicated	and	be	readily	made	available
to	all	people	in	the	workplace.	Members	of	the	OSCH	Committee	Category	Category	Composition	of	the	Commission	Commission	less	than	ten	(10)	Workers	and	low-risk	establishments	with	ten	(10)	to	fifty	(50)	President	of	the	workers:	owner	of	the	company	or	secretary	of	the	manager:	official	Work	member's	security:	at	least	one	(1)	The	worker,	a
union	member	preferable	if	organized	one	of	the	company's	workers	must	undertake	first	aid	training	from	the	Red	Cross	Filipino	of	any	organism	of	Organization	recognized	Dole	to	high	risk	institutions	Risk	with	ten	(10)	to	fifty	(50)	and	from	low	to	the	maximum	risk	factories	with	fifty-one	(51)	workers	and	above	the	president	ex-officio:	employer
or	representative:	occupational	safety	officer	EX-office	Members:	Certified	First-Aider,	Oh	Nurse,	Oh	Dentist,	and	OH	Doctor,	if	applicable	members:	Safety	officers	representing	the	contractor	or	subcontractor,	representative/s	of	workers	from	unions	or	workers	elected	through	a	simple	simple	vote	majority.	Similarly,	the	establishment	should	also
submit	a	copy	of	their	OSH	program	to	the	regional,	provincial,	field	or	satellite	office	with	jurisdiction	over	them.	Ensure	that	chemical,	physical	and	biological	substances	and	ergonomie	and	psychosocial	agents	and	stressors	do	not	pose	a	health	risk.	Repeated	obstruction,	delay	or	repeated	refusal	to	provide	the	Secretary	of	Labor	and	access	to
employment	at	the	workplace,	records	and	relevant	documents	or	conduct	of	investigation;	Misrepresentation	in	adhering	to	OSH	standards;	knowing	of	a	report	or	record	presented	to	Dole	to	be	false;	Do	retaliatory	measures	such	as	termination	of	employment,	refusal	to	pay,	reducing	wages	and	benefits,	or	in	any	way	against	any	worker	who	has
given	information	related	to	the	inspection	conducted	when	a	violation	exposes	the	worker	to	death,	serious	injury	or	serious	serious	illness,	the	tax	penalty	is	one	hundred	thousand	pesos	(PHP	100,000).,00)	Contributor:	Marivic	Arago	Brown	&	Green	Environmental	Services,	Inc.	Medical	and	Workplace	Services	Number	of	Low	Risk	Low	Risk	to
Medium-High	Risk	Workers	(Number	of	Beds)	Hospital	(#	of	Beds)	First	Aid	Treatment	Clinic	(#	of	Beds)	Hospital	(#	of	Beds)	from	1	to	9	1	Ã¢	â	̈	̈	“1	Ã¢	â	̈”	Ã	̈	“10	to	50	Ã¢	â	̈	̈	“1	Ã¢	â	̈	“51	to	99	1	Ã¢	â	̈”	2	1	Ã¢	â	̈”	additional	100	to	199	1	for	every	100	workers	or	a	fraction	thereof	Ã¢	â	̈”	Additional	1	for	every	50	work	or	a	fraction	of	these	2	â	̈¬”	from
200	to	250	2	â	̈¬	“Ã¢	â	̈”	from	251	to	500	â	̈¬	“Ã¢	â	̈”	501	to	750	additional	1	for	every	200	workers	or	a	fraction	of	it	â	̈”	Additional	1	for	EV	ERY	100	Worker	or	a	fraction	of	these	â	̈¬”	751	to	1000	â	̈¢	751	to	1000	â	̈¢	1001-2001	1	Prohibited	acts	with	bankruptcy	or	wilful	refusal	to	comply	with	the	following	OSH	standards	or	with	a	compliance	order	
From	the	secretary	of	work	and	employment	is	penalized	as	follows:	Registration	of	the	Dolle	PHP	20,000.00	factory	Supply	of	work	safety	work	or	orientation	before	work	PHP	20,000.00	Offer	of	worker	training	(first	aid,	mandatory	training	of	workers,	mandatory	SSL	training	for	security	managers	and	health	personnelâ	€	™	PHP	25,000.00	Supply
of	signage	and	security	devices	PHP	30,000.00	Supply	of	medical	supplies,	equipment	and	facilities	PHP	30,000.00	Presentation	of	information	requirements	as	prescribed	by	the	OSH	PHP	30.00.00	standards	Supply	of	safety	personnel	or	OH	PERSONAL	PHP	40,000.00	Supply	of	certificate	staff	or	professionals	required	by	the	OSH	PHP	40,000.00
standards	Establishments	of	a	PHP	Safety	and	Health	Committee	40,000.00	Formulation	and	implementation	of	a	complete	program	for	safety	and	health	PHP	40,000.00	Supply	of	information	on	danger	and	risk	PHP	40,000.00	Provision	of	health	and	well-being	php	40,000	use	approved	devices	or	certificates	50	000.00	supply	Ra	of	dpi	or	charging	of
dpi	supplied	to	workers	PHP	50	000.00	conformity	with	dole	released	WSO	PHP	50	000.00	compliance	with	other	OSH	PHP	rules	40	000.00	Remarks:	For	the	violation	of	the	same	act	forbidden	Ã	¢	â	€	â	€	â	€	â	€	â	€	"sanction	of	the	corresponding	amendment	plus	one	'Fifty	fifty	fifty	percent	(50%)	For	any	case	of	repeated	infringement	for	the
following	acts,	a	hundred	thousand	pesos	sanction	(PHP	100,000.00)	administrative	amendment	is	imposed	in	addition	to	the	daily	administrative	sanction	imposed	above.	Install	safety	signs	and	devices	in	prominent	positions	and	strategic	positions,	in	a	language	understandable	to	everyone,	and	in	accordance	with	the	OSH	standards	on	the	colors	of
the	signs,	to	warn	workers	and	the	public	of	the	dangers	in	the	workplace.	Workers	must	undergo	adequate	training	and	certification	as	a	requirement	before	the	use	of	heavy	equipment.	In	order	to	promote	the	and	health	of	workers,	policies	and	programmes	implemented	aim	to	be	dynamic,	inclusive	and	gender-sensitive.	File	requests	for	for	for
Performance	due	to	disabilities	or	death	connected	to	work.	Training	Request	staff	security	and	health	personnel	training	First	aid	requirement	First	aid	training	Oh	Nurse	At	least	forty	(40)	Basic	training	course	in	SSL	for	nurses	Oh	dentist	At	least	forty	(40)	Course	hours	basic	training	in	SSL	OH	doctor	at	least	fifty-six	(56)	hours	of	basic	training
course	in	SSL	for	doctors	Oh	table	7	Rights	of	workers	to	know	Ã	¢	â	€	â	€	œ	All	workers	must	be	adequately	informed	by	the	employer	in	Merit	to	all	types	of	risks	in	the	workplace	and	must	be	able	to	access	training,	education	and	orientation	on	safety	and	risks.	On	17	August	2018	the	OSH	law	has	been	updated	through	the	law	of	the	Republic	n.
11058,	a	law	that	strengthens	compliance	with	health	and	safety	safety	regulations	and	provides	for	sanctions	for	violations	of	these	rules.	They	are	exempt	from	any	form	of	retaliation	for	reporting	an	accident.	Provide	all	workers	complete	instructions	on	work	safety	and	adequate	guidance,	including	those	related	to	familiarization	with	their	work
environment.	Institutional	structures	and	mechanisms	to	effectively	implement	the	rules	on	SSL,	the	secretary	of	work	and	employment	has	the	authority	of	conducting	annual	sample	audits	to	verify	compliance	with	it.	Registration	for	Dole	(Department	of	Labor	and	Employment).	Occupation).
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